
 

 

 

 

Gender Equality 

Achieve gender equality and empower all women and girls 

Sustainable Development Goal 5 has nine targets and 14 indicators and clearly 
emphasizes ending discrimination, violence, and exploitation against all women. Over the 
years, at Amity University Madhya Pradesh (AUMP), we have built a tradition of 
understanding, respecting, embracing, and celebrating gender through our teaching, 
research, institutional practices, and partnerships. Here is a glimpse of some of our work. 

Zero tolerance policy for gender insensitivity and sexual harassment: 

AUMP is an inclusive workplace that has a zero-tolerance policy for gender insensitivity 
and sexual harassment. We have an active Internal Complaints Committee (ICC) as per 
the University Grants Commission (UGC) guidelines prescribed by the law, which 
investigates complaints regarding sexual harassment within the University (considered as 
a workplace) and recommends appropriate action. The ICC also undertakes sensitization 
programs for all incoming students, faculty, and non-teaching staff at the beginning of the 
annual year. The University also has a full-time Gender Officer who works closely with the 
ICC. 

To achieve gender equality and empower all women and girls and gender sensitization at 
Amity University Madhya Pradesh, University is fully committed and dedicated to gender 
equality and safety of is women employees and students. University implemented 
workplace gender equity measures. To equalize the gender, gap some women specific 
programmes are being offered by the university. Some of the institutions of the University 
are being driven by the women with senior academic and administrative role. 

 



 

 

The University has the following bodies to ensure the above: 

Internal Complaint Cell. 
Committee against Sexual Harassment. 
 
In addition to that the University has submitted its compliance on Gender Audit and 
Gender Champion on the UGC, New Delhi SAKSHAM Portal in year 2020-21, 2021-22, 
2022-23 and in the year 2023-24. Amity University Madhya Pradesh has well-defined policy 
to prevent Sexual Harassment in the workplace. Yearlong activities are also undertaken to 
create an environment that fosters equal treatment and leads to empowerment of the 
marginalized and weaker sections of the society.    
 
At Amity University Madhya Pradesh, admissions are based on academic performance, not 
gender. In recent years, the number of female undergraduates has been increased, 
according to the Amity University Madhya Pradesh Fact Book. The university has a number 
of programs that actively take female students, particularly in M.Phil and M.A (Clinical 
Psychology) and areas that have traditionally seen lower female enrolment. 

The Annual Programmes  

 Appointment of Gender Champions to carry out gender sensitization 
programmes in the campus. 

 Submission of yearly compliance on UGC Saksham Portal 
 Address of the Dean Student Welfare on CASH, Safety and Welfare of women in 

the campus. 
 Address of Chairperson CASH in individual classrooms about access to CASH. 
 Street Play on Gender Issues. 
  Workshops on Women Empowerment.  

Amity University Madhya Pradesh is committed to Gender Equality and Empowerment 
of the weaker sections of the society. The yearlong activities and the active 
participation of students in each activity has created a climate for change and the 
student ambassadors will it is hoped, bring about a change in the Nation’s mind set.  

Quiz Competition 
Amity Institute of Social Sciences organized a quiz competition for the students at the 
University on 07/03/2024 to celebrate International Women’s Day 2024 at the Seminar 
Hall, A Block. The general knowledge-based questions tested the students’ knowledge on 
current affairs, politics, administration, geography, culture, history, arts and literature, 
economy, society, sports, etc. related to the women of India as well as the world.  

 



 

 

The quiz was conducted on the pattern of a verbal test, comprising 100 MCQ questions in 
ten rounds, including a visual round. More than 200 students enthusiastically attended 
event at the university. The quiz coordinators and scorekeeper were as given below: 
1.     Faculty Coordinator: Dr. Saleem Ahmad 
2.     Quiz Master: Ms Anshika Gupta, BA (H) History, AISS 
3.     Score Keeper: Mr. Siddhant Vashisht (BA (H) Political Science, AISS 
The four finalists of the competition are as follows: 
I position: Archita Dubey and Muskan Gurjar (BA (H) Political Science, AISS) 
II position: Sneha Pandey and Gungun Tripathi (B. Tech CSE, ASET) 
III position: Ritu Singh and Radhika Jadon (B. Tech (BIOTECH) AIB) 
IV position: Priyanshi Ramani and Anuj Tomar (BBA, ABS) 
  
The event was graced by the presence of the Hon’ble Pro Chancellor, Lt. Gen. V. K. 
Sharma, the Hon’ble Pro Vice Chancellor, Prof. (Dr.) M. P. Kaushik, and all the Deans, 
Directors, HOIs, HODs, faculty members, and members of the Amity Family. The 
competition was organised under the supervision and guidance of Prof. (Dr.) Iti 
Roychowdhury, HOI-AISS, ASCENT & ASL, AUMP, was coordinated by the faculty members 
of AISS, ASCENT & ASL. 
 

 

 



 

 

 

  


